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Background Self-Centered Activities Community-Based Activities Conclusion
\l,cetrr;e rf\l:(\j/grtlé CE:: ;hv?/ g/g;/fl t[;ai?\ i%Igc])bal pandemic, many changes - Self-Centered Activities Typical - Community-Based Activities Typical . é)crtr:\r/r:m :fvil decreased for both selt-centered and
? % y-based activities as the semester
« Faculty were forged tc_) adapt quickly and were faced with 80% 500 progressed and as faculty members became more
constantly changing circumstances 70% 70% - -
 Similar to a career-change?, the transition to remote instruction 60% 60% accustomed to teaching online
redquitred sufficient resources to allow faculty to successfully 50% 50% + Faculty tended to report that the things they did more
ada 40% 40% . . .
. Ad;ptability IS not as much about the change, but about 30% 30% closely represented typical behavior later in the
regulation of behavior? in response to uncertain situations 20% e 20% semester
« Data was collected on the resources used by tracking the e 1o _ . . . . :
activities engaged in by faculty members and whether they e : : . j i e e : 3 4 5 6 ? * Faculty did a lot in the first few weeks, most likely to
considered the behavior typical or atypical —o—Taught Self ~ —e—UNL Resource Non UNL Resource —e—Help from Colleague  —#=Casual Conversation —e=Help from Staff prepare for the weeks ahead
 [tis important to track the resources used and normality of the ~#=Workshop —o—Reading —e—None —e—Directed Colleague ~ —#=FHelped Colleague ~ —@=None
behavior to know how faculty adapted and what additional
support may be necessary Self-Centered Activities Atypical Community-Based Activities Atypical F uture WO I k
Research Question: 90% 90%
What change was seen in the resources used by faculty while s s
transitioning to remote instruction? 0% 70%  Future analysis will incorporate the reported emotion
o o of faculty in the analysis of the activities preformed
Methods o o o The survey included 48 emotion choices each
200 oo week as well as a question asking if the emotions
« Weekly surveys were sent out to engineering faculty during the 10% 10% reported were typical prior to COVID-19
last seven weeks of the semester (April-May) 0% , i : ’ : . i 0% 1 : 3 4 q 6 o
- Survey consisted of multiple choice and open-ended questions —e—Taught Self  —e—UNL Resource Nom UNI. Resormce o Help from Collengue  —em Castal Conversation  —e—Help from Staff * The qualitative components of the data set
- Survey Questions Analyzed: —e—Workshop —e—Reading —e—None —e—Directed Colleague ~ —8=—Helped Colleague  —8=None (interviews and open-ended questions) will be

Select all the activities that you have engaged in during the past analyzed to provide another layer of understanding

week In regards to teaching or technologies for teaching.

« Activities were separated into self-centered and community- Demo grap S K ey Findin gS
pased Acknowledgements

« There were 5 choices for each category. : : ..

To what degree do you agree with this staqterr?/ ont- « 52 R1 University faculty members  Activity level trends downward for self-centered and
L o o . _ . 0 communitv-based activities for both tvpical and This work was made possible by a grant from the National Science
The activities | indicated above are similar to those in which | have 19.3% female wvoical b yh _ yp Foundation (NSE EEC 2027471). Any opinions, findings, and conclusions
engaged In a typical week prior to the COVID-19 mandate for e 80.7% male Feparieent atypical benavior or recommendations expressed in this material are those of the author and
remote instruction. ' e o ) . : : ' ' ' ' ion.
- _ Blomolecu e . Splke in Taught Self’ in week 5 for atyplcal behavior do not necessarily refle.ct the- views of the National Science Foun.datlo.n
» Faculty responded using a four-point scale that ranged from Electrical and Summer Nebraska Engineering Research Program (SNERP), University of

strongly agree (typical behavior) to strongly disagree Position % -  More casual conversations reported than any other Nebraska- Lincoln, College of Engineering
(atyplcal behaV|or) Tenure TrackASS|st<j;mt Professor  31.58% Community-based activity across all surveys for
— . Tenure Track Associate Professor 14 04% t. - t h i d i . | t. . t
Number of participants and percentage of agreement to normality “Feriore Track Profisesan 14.04% participants who reported typical activity LN COLLEGE OF ENGINEERING
(typicaliatypical) by week Assistant Professor of Practice  15.79% * Increase in “Help from Staff” in week 6 for both ) .
Week 1 Week2 Week3 Week4 Week5 Week6 Week?7 Associate Professor of Practice 1.75% : : References:
Participants 52 50 43 48 45 44 46 Professor of Practice 3.51% typ|Ca| and atyplcal response groups 1Schlosberg, K. (2011). The Challenge of Change: The Transition Model and its Applications. Journal of
o .s . . Employment Counseling, 48(1), 159-162.
Typical 37%  46%  67%  73%  76% = 66%  59% Research Personnel 5.26% * “Workshop” was not selected in the middle of the Miartin A 1. Neiad, H. G. Colmar. S, & Liem. G. A. . (2012). Adaptabilty: Conceptual and empirical
i Lecturer 10.53% i ' tives on responses to change, novelty and uncertainty. Australian Journal of Guid d Counselling,

Atypical 63% 54% 33% 27% 24% 34% 41% ot teror semester for typlcal and atyplcal response groups. ggr(ir;ecé é\_/gi'ohnttﬁ?do;sé%si. ;gc/leggglr;%\éi. 2yo.;:ng-Suncer ainty. Australian Journal of Guidance and Counselling
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